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 FLOTILLA  33-1 OFFICERS 
 

Flotilla Commander (FC) - James Miller 

Vice Flotilla Commander (VFC) - Jim Westcott 

Immediate Past Flotilla Commander (IPFC) -  

 Barb Westcott 

Secretary (FSO-SR) - Jean Goble 

Treasurer (FSO-FN) - George McNary 

Communications (FSO-CM) - James Wolfe 

Communication Services (FSO-CS) -  

 Barb Westcott 

Information Services (FSO-IS) -  

 Barclay Stebbins 

Diversity (FSO-DV) - Jim Westcott 

Materials (FSO-MA) - Bernie McNary 

Marine Safety (FSO-MS) - James Miller 

Aids to Navigation (FSO-NS) - Warren Koehler 

Member Training (FSO-MT) - George McNary 

Operations (FSO-OP) - James Miller 

Public Affairs (FSO-PA) - Jim Westcott 

Publications (FSO-PB) - Barb Westcott 

Public Education (FSO-PE) - James Miller 

Human Resources (FSO-HR) - James Miller 

Program Visitor (FSO-PV) - James Wolfe 

Vessel Examiner (FSO-VE) - James Wolfe 

  

 

 

Send articles for “The Fun One”  to: 

Barb Westcott 

1808 Franklin St. 

Bellevue, NE  68005-3456 

Fax: 402-397-2306 

E-mail: kc0hlb@cox.net 

 

 

 

SCHEDULE OF EVENTS 

 
06 October CORE Training 

15 October Flotilla Meeting 

20 October CORE Training 

17 November Division Meeting, Election 

  And Dinner 

22 November Thanksgiving 

TBA  Check your emails for dates 

  regarding flotilla operations 

 

 

See the calendars and check our website  

for possible date changes 
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Rivers Region. Opinions  

expressed herein are not  
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U.S. Coast Guard or U.S. Coast 

Guard Auxiliary. 
CONFIDENTIALITY NOTICE-PRIVACY ACT OF 1974 

The disclosure of the personal information contained in this publi-

cation is subject to the provisions contained in the Privacy Act of 

1974. The subject Act, with certain exceptions, prohibits the 

disclosure, distribution, dissemination or copying of  any material 

containing the home addresses, home telephone number, spouses 

names and social security numbers, except for official business. 

Violations may result in disciplinary action by the Coast Guard 

On Facebook we are found at: 

USCGAUX Flotilla 85-33-01 

Want to see more pictures?  

Please remember to check out the website at:  

http://wow.uscgaux.info/WOW_signin.php?

unit= 
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Commander’s Note 

October 2017  
Avast ye swabs. 

 

We are late into the operational season.  There is one, maybe two months left to complete training 

and/or get your hours in.  It’s also time to inventory and perform preventive maintenance on per-

sonal protective equipment.  The due date is October 15, same day as our next flotilla meeting.  We 

need everyone to bring your PPE to the flotilla meeting so that we can complete that requirement. 

 

November 17 is the date of the division election meeting, where the division leadership will be se-

lected for 2019.  If you are interested, and qualified to run for a divisional elected position, I recom-

mend you get your name into the division election committee as soon as possible. 

 

November 19 is the date of the flotilla election meeting.  This is your opportunity to select the flo-

tilla leadership for 2019.  If you are interested, and qualified to run for a flotilla elected position, I 

recommend you get your name into the flotilla election committee as soon as possible.  Those com-

mittee members are Barbara Westcott, Barclay Stebbins and Warren Koehler.  As of this writing, 

we have one letter of intention for the position of Flotilla Commander and no letters of intent for the 

position of Vice Flotilla Commander.  If you’ve been unhappy with the operation of the flotilla or 

think there is a better way to do things, now is your opportunity to make a difference. 

 

The first and second call for dues have been sent out.  There are still five people who have not paid 

your 2019 dues.  The total due is $57.50 per person.  I will soon be delivering the a1035-REV-11 

forms to disenroll people for non-payment of dues.  If you plan to be around during 2019, be sure to 

get your dues in to the FSO-FN (George McNary) in the next week or two. 

 

There is continued emphasis on getting our members core training completed.  We have several in-

dividuals that need to retake the training and some members that need to complete the training for 

the first time.  We will offer training on Oct 6th and 20th at CQuence.  Anyone needing to take/retake 

Core Training should consider attending.  We will make every effort to work around the Nebraska 

football games.  Between the two dates we should be able to make a considerable dent in the re-

quired Core Training. 

 

That’s all for now. 

Captain Ahab 

James Miller, FC 
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THE DIVERSITY MINUTE 

By Jim Westcott, VFC, FSO-PA/DV 

.) 

 
 https://www.vbcassdhd.org/vbchd/eo/documents/DIVERSITY.pdf 

 

DIVERSITY   

  

DEFINITION The concept of diversity encompasses acceptance and respect.   It means 

understanding that each individual is unique, and recognizing our individual differences.  

These can be along the dimensions of race, ethnicity, gender, sexual orientation, socio-

economic status, age, physical abilities, religious beliefs, political beliefs, or other ideolo-

gies.  It is the exploration of these differences in a safe, positive, and nurturing environ-

ment.  It is about understanding each other and moving beyond simple tolerance to embrac-

ing and celebrating the rich dimensions of diversity contained within each individual.  

  

DEMONSTRATE RESPECT Each of us has biases.  Biases are assumptions based on 

what we like, and what we don’t like.  They are grown out of our life experiences, our val-

ues and beliefs.  Biases are natural feelings, and don’t cause any harm, as long as they 

aren’t focused on other people.  

  

We see the world through the biases we hold.  When we apply our biases to a group of 

people, we are stereotyping.  We also stereotype when we apply our experiences with one 

member of a perceived group to all other members of that group.  It’s important to recog-

nize the biases we hold, and work proactively to avoid applying these biases to an entire 

group of people.  Remember the following phrase:  “What I THINK is my business, but 

what I DO affects others.”  

The easiest way to stop stereotyping is to get to know members of the group you have 

stereotyped.  Take the time to make the unknown known by conversing with someone dif-

ferent, ask questions, get to know them.  Lots of valuable information regarding a particu-

lar culture can also be found online ; ie: food preference, religious beliefs, forms of respect 

(how it is given and/or received), communication tips, personal values. 

 

Continued on the next page 

https://www.vbcassdhd.org/vbchd/eo/documents/DIVERSITY.pdf
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Demonstrate respect by being tolerate of others’ approaches, ideas and viewpoints; Do unto 

others as you would have them do to you approach.  

  

FINDING COMMON GROUND Recognize that each of us is raised in different environ-

ments and exposed to different cultures.  We are taught different values and beliefs, and our 

life experiences are unique.  We are different:  

  

Culturally Gender Religion Age Abilities/Disabilities Ethnicity Educational background 

Race Military/Veteran Status Sexual Orientation Language  

  

Emotionally Historically How we think Family How we communicate Perspective How we 

learn Politics How we show respect Relationships How we reach agreements    Everyone 

has something of value to contribute to the equation at work.  Each employee was selected 

to perform a job because he or she was viewed as having the talents, experience, education 

and/or expertise necessary to achieve company goals.  Just because someone is different 

from you, doesn’t mean their contributions are any less valid.  Differences are what an or-

ganization draws on for its strength.  When differing opinions and ideas are considered, sup-

portable decisions are born.   
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DCDR McNary presented 

James Miller, FC, with the 

Diversity Management 3 Star  

Award of Excellence. 

 

 

Picture by Jim Westcott 

Pauline Lomgnecker, IPFC, FSO-CM/MT/

OP, Flotilla 33-3, NP Dodge Park and Jim 

Westcott, VFC, FSO- PA/DV, Flotilla 33-1, 

Omaha Ne, presenting a plaque and gift card 

to Herb Angell upon his retirement as  

Nebraska Game and Parks Boating Law  

Administrator. 

 

 

Picture by Barb Westcott 

Great Plains Division members that attended the retirement of Herb Angell, Boating Law Administrator, from 

left to right:  Karl Rasmussen, FSO- MA; Annette Rasmussen, FSO-SR/HR; Pauline Longnecker, IPFC, FSO-

CM/MT/OP, Flotilla 33-3, NP Dodge Park; Barb Westcott, IPFC, FSO-CS/PB, and Jim Westcott, VFC, FSO-

PA/DV, Flotilla 33-1, Omaha Ne  

 

Picture by Unknown 
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BY THE INFORMATION BUG 
By Barb Westcott 

  

 

Continued on the next page 

https://blog.scoutingmagazine.org/2018/09/11/u-s-coast-guard-auxiliary-establishes-sea-scouts-as-its-official-

youth-program/ 

U.S. Coast Guard Auxiliary establishes Sea 

Scouts as its official youth program 
September 11, 2018 Bryan Wendell Sea Scouting 0 Comments  

 

The BSA and the U.S. Coast Guard Auxiliary announced a new agreement to make Sea Scouts the 

official youth program of the Auxiliary, the uniformed volunteer component of the U.S. Coast 

Guard. 

The new agreement, which is an enhancement of the longtime friendship between these two organi-

zations, will benefit both parties. Sea Scouts will get access to state-of-the-art Coast Guard training, 

Auxiliary vessels and a broader pool of adult leaders. The Auxiliary will extend its message about 

safe boating and maritime careers to more young people. 

For Sea Scouts, the Coast Guard Auxiliary will lower its entry age from 17 to 14. 

“The BSA is proud to continue our partnership with the U.S. Coast Guard Auxiliary as we continu-

ally strive to improve leadership development, real-life skill-building and unique STEM training 

through the Sea Scout program,” said Mike Surbaugh, BSA Chief Scout Executive. 

https://blog.scoutingmagazine.org/2018/09/
https://blog.scoutingmagazine.org/author/bwendell/
https://blog.scoutingmagazine.org/category/sea-scouting/
https://blog.scoutingmagazine.org/2018/09/11/u-s-coast-guard-auxiliary-establishes-sea-scouts-as-its-official-youth-program/#disqus_thread
https://seascout.org/
http://www.cgaux.org/
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How Sea Scouts benefit 

 Access to training at Auxiliary or Coast Guard facilities, including advanced training in sci-

ence, technology, engineering and mathematics, or STEM 

 Free safety checks on Sea Scouts vessels 

 An invitation to Auxiliary unit meetings as guests of the Auxiliary 

 Access to Auxiliary flotillas as chartered organizations 

 A broader pool of adult leaders with seamanship skills and training 

 Access to vessels for training 

“Working with the Coast Guard Auxiliary will give Sea Scouts an opportunity to benefit from Coast 

Guard seamanship and vocational training, while giving Sea Scouts a unique introduction to the 

Coast Guard,” said Admiral Wurster, Sea Scout National Commodore. 

How the U.S. Coast Guard Auxiliary benefits 

 Introducing young people to the benefits of Auxiliary membership and the joys of recreational 

boating 

 Potential Coast Guard Academy candidates 

 Promotion of the Auxiliary’s message of safe boating and service to the nation to future lead-

ers 

“With this cooperative effort we will reach out to the emerging population of young adults who 

share the Auxiliary’s commitment to safe boating, service to the nation, and Coast Guard and mari-

time careers,” said Rick Washburn, Auxiliary National Commodore. 

For more information 

For more information about Sea Scouts, check out seascout.org. Questions about the Coast Guard 

Auxiliary’s support of Sea Scouting should be directed to Bruce Johnson at 

bruce.johnson@cgauxnet.us 

https://seascout.org/
mailto:bruce.johnson@cgauxnet.us


 

 

October 2018 

Sun Mon Tue Wed Thu Fri Sat 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 

Omaha Ne 

Meeting 

 

16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    
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November 2018 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4  

Remember 

to turn 

your 

clocks 

back 

5 6 7 8 9 10 

11 12 13 14 15 16 17 

Great 

Plains 

Meeting 

Election 

Dinner 

18 19 

Omaha Ne 

Meeting 

20 21 22 23 24 

25 26 27 28 29 30  


